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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI SHNU | NSTI TUTE OF PHARMACEUTI CAL
EDUCATI ON AND RESEARCH

Name of the head of the Institution A. Ranesh
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08458222088
Mobile no. 9701683444

Registered Email

princi pal @i per.ac.in

Alternate Email

rameshcol ogy@mai | . com

Address BVRI T- Vi shnupur
City/Town Nar sapur, Medak Di st.
State/UT Tel angana

Pincode 502313




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. WS Rajendra Prasad

Phone no/Alternate Phone no.

08458222088

Mobile no.

9703698214

Registered Email

raj endraprasad. vvs@i per.ac.in

Alternate Email

| akshm . svvnsm@i per.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. viper.ac.in/imges/doc/AQ
AR- Report -2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. viper.ac.in/acadeni cs/ academ
i cs/ acadeni c- cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.39 2016 02- Dec-2016 | 01-Dec-2021
6. Date of Establishment of IQAC 10- Dec- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor k shop on | nmersive

23-Jul - 2019 4



http://www.viper.ac.in/images/doc/AQAR-Report-2018-19.pdf
http://www.viper.ac.in/images/doc/AQAR-Report-2018-19.pdf
http://www.viper.ac.in/academics/academics/academic-calender
http://www.viper.ac.in/academics/academics/academic-calender

I nstructional Technol ogy 3
(I'1'T) Program
Wor kshop on St udent 11- Feb- 2020 3
[ earning in instructional 3
desi gn
Wor kshop on Unconsci ous 05- Jun- 2019 5
bi as at workpl ace 1
Sessions conducted in 22-Jul - 2019 75
associ ation with TASK 2
tilted Organizationa
Skills & Interview
Preparation Skills
Conduct ed a wor kshop on 05- Nov- 2019 325
Modern Anal ytical tools: 1
Applications of RP-HPLC
i n Pharnaceutica
Resear ch
Enpl oyability skills 16- Dec- 2019 40
Organi zed by TASK in 8
association with Tech
Mahendr a
Conducted a conference on 09- Feb- 2020 225
3D Printing Technol ogy in 2
dosage form desi gn and
drug delivery
Conducted a semi nar on 17- Feb- 2020 55
titled Drug devel opnent 2
and clinical Pharmacy
Chal | enges and
opportunities in
transform ng Parna
i ndustry
Wor kshop on Witing 19- Feb- 2020 23
Ef fective Research 1
Proposal s
A wor kshop on Desi gn of 20- Feb- 2020 35
Experi nments 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Chem stry/Dr D

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

VI PER/ Phar maceu | Pil ot project DBT 2016 400000
tical G ant in Cancer 1095

Chem stryDr. WS Bi ol ogy

Raj endra Prasad

VI PER/ Phar maceu Start-Up SERB 2016 620000
tical Research G ant 1095



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11093_Quality_Initiatives.doc

Appaj i
VI PER/ Phar maceu SEED DST 2020 6099402
tics/Dr.K Vanit 1095
ha/ Ms
D. Sant osha
VI PER/ Phar naceu SRF | CVR 2018 341192
tical Chemistry 1095
/ M. Y. Vi swnadha
m
VI PER/ Phar naceu SRF | CVR 2020 192000
tical Chem stry 1095
/Dr.V.V.S. Rajen
dra Prasad/ Ms
M Sandhyar ani
VI PER UBA UBA 2020 100000
365
VI PER/ Phar maceu | Semi nar G ant Al CTE 2020 145000
tics/Dr. K Vanit 365
ha
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 145000
Year 2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Encouraged staff to conduct and participate in workshops

Publ i shing patents



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11093_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11093_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11093_Minutes.pdf

Pl acenents in core area industries

Internships to M Pharmacy students

Qual ity Publications

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Encouraged the faculty to patents their
research outconmes. Conducted training
sessions to patent witing. Good
incentive policy franed for patents.

Nunber patent applications was
i ncreased

Encouraged the faculty to publish their
research outconmes in Quality Journals
(WS and SCPUS). Conducted training
sessions to inprove scientific witing
skills for the faculty. Incentives are
given to the faculty for the good
publications as per the policy.

Nunber of publication in peer reviewed
journals was inproved significantly

Conti nuati on of GPAT/ NIl PER coachi ng
wi th subject experts.

| nprovenent in nunber of GPAT and NI PER
ranks along with better scores.

Progranms for inproving Soft skills with
the hel p of TASK

Students acqui red good Contmuni cati on
skills the outcone are reflected in the
i ntervi ews.

Conducted interaction sessions and/ or
training with industrial experts to
create interest anobng students to

wor k/ attract towards core area of
phar maceuti cal sciences

Students got placed in industries with
good package.

To inprove skill based | earning through
usage of softwares in teaching |earning
activities

Different softwares are used in
teaching | earning process. The outcone
was showed in inprovenent in marks in
md exans and results

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 08- Mar - 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11093_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11093_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 27- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur Institute has Managenent
Informati on Systemi.e. PCAP PACT
softwares. PCAP ains at inmediate
availability of data in required
formats ease the work of staff and
managenent and increase in transparency
and accountability in adm nistration.
Key Features of PCAP are Internet or

I ntranet enabl ed Application, user

|l evel s with Access Rights for Data
Security, Course/Batch/ Category/ Student
Fee Dues Reports. Tracks Performance of
Schol arshi p Students, Fee/ Attendance
Rem nders and Progress Reports,

At tendance, Marks Anal ysis, Integration
wi th Attendance Capturing Devices,
Accounts Module simlar to Tally,
Payroll Integrated Staff Modul e,
Barcode Integrated Library Mdule, Log
in for Students/Parents to access data
online, Online Fee Paynent facility for
students. PACT software is for

i ndenting of chem cals, glassware,

equi prment, furniture, etc are
computerized through this software. Not
only this all financial data nmanagenent
like salaries, receipts and paynents,

i nconmre and expenditure, research
grants, trial balance, bal ance sheet,
inventory, etc. Were performed using
this software.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Response: The curricul umrecomended by the JNTUH is followed strictly. Apart
fromthis prescribed curriculum the Institute has planned ways and neans to
strengt hen the teaching-I|earning process. The curricul um preparation and
execution is carried out in a systenmatic nanner. Preparation of Acadenic Plan
Every year the institute | QAC Committee prepares acadeni c cal endar according to




academ c cal endar prescribed by the university. Library books up gradation: The
Institute Library is reconmended to keep the required textbooks, reference
books and e-journals for each upcom ng acadeni c year. Subject Allocation:
Subj ects are allocated to the faculty nenbers based on their experience and
preferences by the head of departnent and approved by the head of the
institution. Tinmetable Preparation: C ass-w se tinetables include tine slots
for the tutorial hours, library and sports are prepared by the tine table
incharge. In addition, tinetables reflect each faculty nenber's workl oad.
Desi gn and Di ssem nation of Course Plan: Each faculty nenber prepares a mcro
| evel teaching plan to be used for each subject, including the textbook(s),
reference book(s), and other relevant sources. It also covers the subjects to
be studi ed beyond the progranmme, which is then dissemnated to the concerned
students after the approval of head of the institution. Preparation of Course
file: Each faculty nenber prepares the course file which includes the tine
table, mcro | evel teaching plan, course outcones, mapping of course outcones
wi t h program out conmes & program specific outcones, attainment |evels and
targets, identified curriculumgaps, handouts, previous question papers and
previ ous performances. After the conpletion of the senester, it is updated with
anal ysi s of students’ feedback, attainnent of COs, PCs & PSGCs and
Justifications for nonattainment of COs, POs and PSGs (if any). Content
Delivery: In addition to the conventional |ecture nethod, nodern and innovative
teaching techni ques are adopted to deliver the content. The use of |earning
process techni ques such as peer |earning, collective |earning, group
di scussion, quizzes, etc., pronotes the active participation of students.
Revi ews: Periodical review on the coverage of syllabus and regularity of the
students is performed by the Academ ¢ Coordinator. The class incharge reviews
the coverage of syllabus and suggestions are invited for the inprovenent of
teachi ng-1earni ng process. Assessnents: As per the regul ations of the
affiliated university, the assessnent is in tw ways: 1. Internal Assessnent
(25 Marks): There are two internal assessnent tests, the first one after eight
weeks of the commencenent of the senester and the second at the end of the
class work, i.e., after sixteen weeks as per the academ c cal endar. The
i nternal assessnent includes descriptive test for 10 Marks, objective test for
10 Marks and assignnent for 5 Marks. The descriptive question papers and
assi gnnent papers include course outcones and bl oonis taxonomny |evels. 2.
External Assessnent (75 Marks): The external assessnent is based on the
senester end exam nations conducted by the university

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Hands on Ni | 29/ 07/ 2019 7 Enpl oyabi | To know
training in ity t he
HPLC t echni ques
i nvol ved and
handl i ng of
HPLC in
qualitative
and

quantitative
anal ysi s of

drugs.
Leadership Ni | 13/ 08/ 2019 7 Entr eprene Under st and
quality and urship ing their
Managenent ability to

skills devi se




strategy,
i nnovat e,
and nmanage o
rgani zati ons

Cel | Ni | 30/ 12/ 2019 7 Enpl oyabi | To
culture ity under st and
t echni ques t he Morden
in anti- bi onedi cal
cancer drug research and
delivery its
i mportance
ininsilico
cancer
studi es
1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BPhar m UG First Semester 15/ 07/ 2019
MPhar m PG First Semester 26/ 08/ 2019
BPhar m UG Second Senester 16/ 12/ 2019
MPhar m PG Second Senester

27/ 01/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled
Phar maceut i cal 22/ 07/ 2019 45
Mar keting skill
devel opnent
Personal ity devel opnent 26/ 08/ 2019 60
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field

Projects / Internships
BPhar m B. Pharmacy (Field 90
Proj ect s)
MPhar m M Phar nacy 6



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11093_Value_added_courses_1622409612.xlsx

| (1 nt er nshi ps) |

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from vari ous stakehol ders, such as students, alumi, faculty and

enpl oyers, is obtained by the institution on curriculum aspects and cour ses.
For every academ c year, VIPER reviews the curriculum based on suggestions

gi ven by stakehol ders. The col |l ege hol ds an annual Al umi Gathering in which
suggestions and feedback is received fromA umi students. Wenever any al umi
visit the college, feedback is taken. Feedback fromindustrial management, R D
establ i shnments and professionals is also taken. The provided feedback data is
presented in | QAC for necessary action to inplenent to the extent they are

vi abl e. W& have arranged nore nunber of guest |ectures through eni nent
personalities fromvarious industries institutions, add on courses were

i mpl ement ed whi ch woul d augnent the industry demand CRT cl asses were al so
arranged by the experts fromindustry for the students based on the feedback
taken fromalumi. Faculty and students are encouraged to publish articles in
peer reviewed journals.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m uG 100 120 100
MPhar m Phar maceuti cs 15 15 10
MPhar m 15 15 12
Phar maceut i cal
Anal ysi s
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 100 22 33 6 6



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11093_Projects_undertaken_1622446006.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11093_Demand_ratio_1622430943.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
39 32 7 7 7 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Students from each class are being allotted to different mentors. A mentor book for each student is
maintained by the mentor. The details of the student like personal details, academic credentials, counselling
details, action taken on their problems, etc are recorded in the book. They advise them on their personal,
professional and study related problems. Individual attention is given to students for project work, training
programmes, providing information on career opportunities, helping students who feel difficulties in learning,
solving personal issues and also providing facilities to boost social relationships. We maintain progress report to
assess their performance and they are sent to their parents for their kind information. A total of approximately
400 students will be there in B.Pharmacy. All of them will be allotted to the concerned faculty. Approximately 3-4
students from each class are allotted to each faculty. Mentoring will be done once in every month. During
pandemic, counselling of students has been done by conducting online mentoring. We could collect their
responses and record their feedback also.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

379 39 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

4

4

Nill

4

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. K Vanitha Associ at e Dr. Abdul kal am
Pr of essor I nnovati on award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BPhar m

| Year

22/ 01/ 2020

16/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11093_ict_tools_1622430960.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11093_e_resource_1622430970.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11093_Honours_recieved_1622430983.xlsx

BPhar m [l Year 1 10/ 12/ 2019 16/ 02/ 2020
BPhar m Il Year 1 11/ 12/ 2019 15/ 02/ 2020
BPhar m IV Year 1 12/ 12/ 2019 07/ 02/ 2020
MPhar m | Year 1 25/ 01/ 2020 20/ 03/ 2020
Phar maceuti cs
MPhar m | Year 1 25/ 01/ 2020 20/ 03/ 2020
Ph. Anal ysi s
BPhar m | Year 2 01/ 12/ 2020 Nill
BPhar m [l Year 2 28/ 11/ 2020 Nill
BPhar m Il Year 2 27/ 11/ 2020 Ni Il
BPhar m IV Year 2 27/ 09/ 2020 01/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has taken efforts to i nprove the performance of students by
frami ng significant reforns in Continuous Internal evaluation at the
institutional |evel .The reforns are as follows: 1. Pre-final exans are
conducted prior to University Exans based on nunber of preparation holidays
given by the university. 2. Assignnent topics are given to students so that
they can refer to various books, journals and internet sources to obtain
information. In this process, they will get to know how to collect Literature.
3. Many soft ware tools |like Google forms, Ms Teans, Webex and Zoom were used
to nmake students |learn effectively as part of an innovative |earning process.
4. After mid exam nations, Progress reports are sent to parents to make them
aware of their wards’ progress in college. The Parents-Teachers neeting is
conducted to di scuss about the performance of the student ,feedback of parents
will be recorded and considered for betternent of the system 5. Regular
nmoni tori ng of each student is done where guidance is provided on academ c as
wel | as personal issues which may distract student from concentrating on
studies. 6. Poor performance due to frequent absenteeismis dealt by sending
registered letters to the parents of such students. 7. Question paper pattern
is nodi fied where Course outcones nunber, bloons taxonony, Program outcones
nunber are added. This pattern is followed for both theory and practical for
both internal (T/P) and external exaninations(P) 8. Internal assessnment marks
will be added to internal practical marks based on marks obtained viva every
week(Lab) ,regularity to lab and performance in |ab.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University provides an acaden c cal endar in the beginning of every acadenic
year. We nodify that calendar slightly by including institutional activities
and prepare a new cal endar. W follow that calendar. It includes the dates for
t he comrencenent of classes for each semester, Sessional exam dates, externa
practical exam dates, closing date of the senester and col |l ege cel ebrati ons.
The college strictly adheres to the exam dates prescribed by the JNTUH

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. viper.ac.in/about #vi per

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11093_Evaluation_1622431299.xlsx
http://www.viper.ac.in/about#viper

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1711 BPhar m Phar macy 98 60 61. 22
/11 BPhar m Phar macy 93 56 60. 21
1L/ BPhar m Phar macy 95 42 44. 21
V11 BPhar m Phar macy 90 81 90
/1 MPhar m 12 10 83. 33
Ph. Anal ysi s
/1 MPhar m Phar anteut 9 6 66. 6
ics
/1 BPhar m Phar macy 90 81 69. 23
I1/1 BPhar m Phar macy 95 61 64.21
[/ BPhar m Phar macy 93 81 87.09
I V/1 BPhar m Phar macy 97 63 64. 94
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. viper.ac.in/iiqgalabout-iagac

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 365 Chemi | oi ds 1.5 0.5
nary Projects Li fe Sciences
Private Limted
I nterdiscipli 1095 Vi r kow 2.5 0.5
nary Projects Bi otech Pvt Ltd
I nterdiscipli 730 BOGAR 1.75 0. 45
nary Projects Labori aties
M nor 365 Al CTE 1.45 1.45
Proj ects
M nor 365 UBA 1 1
Proj ects
M nor 1095 | CVR 13.95 3.41
Proj ects
M nor 1095 I CVR 13.95 1.92
Proj ects
Maj or 1095 DST 77.86 60. 99
Proj ects
Maj or 1095 SERB 26. 98 6



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11093_Pass_percentage_1622431313.xlsx
http://www.viper.ac.in/iiqa/about-iqac

Proj ects

Maj or
Proj ects

1095

DBT

24.75 4

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Drug devel opment and
clinical Pharmacy
Chal | enges and
opportunities in
transform ng Parma
i ndustry

Phar macy

17/ 02/ 2020

A conference on 3D
Printing Technology in
dosage form design and

drug delivery

Phar maceuti cs

09/ 02/ 2020

Modern Anal ytical tools:
Applications of RP-HPLC
i n Pharnmaceuti cal
Resear ch

Phar maceuti cal Anal ysis

05/ 11/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Dr. APJ Dr. K Dr. Kal am 27/ 02/ 2020 | nnovat i on
Abdul kal am Vani t ha I nnovati on
Awar d Festi val
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
1 6

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Phar maceuti cs

1

Phar macognosy

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11093_Research_Fund_1622474801.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11093_Awards_won_1622474976.xlsx

Nat i onal

Phar macy

0.75

| nt er nati onal

Phar macy

1.56

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Phar macy

14

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

directly c

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
OFor mul a B. P. Worl d 2019 0 Vi shnu Ni I
tion and Al ta Jour nal of Institute
Eval uati on Phar macy of Pharmac
of Mouth and Phar na euti cal
Di ssol vi ng ceuti cal Educat i on
Filmof Ri Sci ences and
zatriptan Resear ch,
Benzoat e Nar sapur,
I ndi a
Phyt oche J. Hm Resear ch 2019 0 Vi shnu Ni |l
m cal Bi ndhu j ournal of Institute
Scr eeni ng Phar macy of Pharnmac
and In and euti cal
vitro Anti Technol ogy Educati on
oxi dant and
activity Resear ch,
of senna o Nar sapur,
cci dental i I ndi a
s
J. Hm Worl d 2019 0 Vi shnu Ni Il
Eval uati on Bi ndhu Journal of Institute
of In Gastroente of Pharnmac
vitro Anti rol ogy, euti cal
Urolithiti Hepat ol ogy Educat i on
c activity and and
of C erode Endoscopy Resear ch,
ndrum Nar sapur,
i nerne I ndi a
Pr epar at B. World 2019 0 Vi shnu Ni I
i on and Lakshm Jour nal of Institute
eval uati on satya Phar macy of Pharnmac
of starch and Phar na euti cal
- PEG 1500 ceuti cal Educati on
coprocesse Sci ences and
d Resear ch,
exci pi ents Nar sapur ,
as a new I ndi a



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11093_journals_notified_on_UGC_1622475059.xlsx
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onpr esi bi |

e vehicle
in tablet
fornul atio
n
Conpari t B. VWorld 2019 Vi shnu Nill
ive Lakshmi Jour nal of Institute
eval uati on satya Phar maceut of Phar mac
of branded i cal euti cal
and research Educat i on
generic and
product s Resear ch,
of Nar sapur,
Met f ormi n I ndi a
tablets
Phyt oche Dr. K R Resear ch 2019 Vi shnu Nill
m cal amanj aneyu |j our nal of Institute
Screeni ng lu Phar macy of Phar mac
and In and euti cal
vitro Anti Technol ogy Educat i on
oxi dant and
activity Resear ch,
of senna o Nar sapur,
ccidentali I ndi a
s
Dr. K R VWorld 2019 Vi shnu Nill
Eval uati on |amanj aneyu |Jour nal of Institute
of In lu Gastroente of Phar mac
vitro Anti rol ogy, euti cal
Uolithiti Hepat ol ogy Educati on
c activity and and
of C erode Endoscopy Resear ch,
ndr um Nar sapur,
i nerme I ndi a
Respi roc Dr. K VWorld 2019 Vi shnu Ni |l
ytes: A Vanitha [|Journal of Institute
boon to Phar macy of Phar mac
Artificial and Phar ma euti cal
Red Bl ood ceuti cal Educat i on
Cells Sci ences and
Resear ch,
Nar sapur,
I ndi a
For mul at Dr. K Resear ch 2019 Vi shnu Nl
i on and Vani t ha Journal of Institute
Eval uati on Phar maceut of Phar mac
of Sodi um i cal euti cal
Val proate Dosage Educat i on
and Fornms and and
val proic Technol ogy Resear ch,
aci d Nar sapur,
ext ended I ndi a
rel ease
tabl ets
Novel 2, Dr. WS Conput at 2019 Vi shnu 2
4-di substi Raj endr a i onal Institute




tuted quin Prasad Bi ol ogy of Pharmac
azol i nes and euti cal
as Chem stry Educat i on
cytotoxic and
agents and Resear ch,
JAK2 inhib Nar sapur,
itors: I ndi a
Synt hesi s,
invitro
eval uati on
and
nol ecul ar
dynam c
st udi es
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. Suren Letters 2020 15 1 Vi shnu
Synthesis | der Singh |in Organic Institute
and Jadav Chem stry of Pharmac
Bi ol ogi cal euti cal
Potential s Educat i on
of 5-aryl - and
N-[4-(trif Resear ch,
| uor onet hy Nar sapur,
1) I ndi a
phenyl]-1,
3, 4-oxadi
azol - 2-am
nes
G Letters 2019 2 2 Vi shnu
Synt hesi s Nar ayana in Drug Institute
cytotoxic Mur t hy Desi gn and of Pharmac
eval uati on Di scovery euti cal
and Educat i on
nmol ecul ar and
docki ng Resear ch,
st udi es of Nar sapur,
N-(7-hydro I ndi a
Xy- 4- met hy
| - 2- oxoqui
nol i n-1(2H
) - yl) ac
et am de/ be
nzam de
anal ogues
A review G Eur opean 2019 2 2 Vi shnu
on HCV inh | Narayana |Journal of Institute
ibitors: S Mur t hy Medi ci nal of Phar mac
i gni ficanc Chem stry euti cal
e of non-s Educat i on
tructural and



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11093_Bibliometrics_1622475079.xlsx

pol ypr ot ei Resear ch
ns Nar sapur,
I ndi a
Phyt oche H ma Resear ch 2019 Nill Nill Vi shnu
m cal Bi ndhu journal of Institute
Scr eeni ng Phar macy of Phar mac
and In and eutica
vitro Anti Technol ogy Educat i on
oxi dant and
activity Resear ch
of senna O Nar sapur,
ccidental i I ndi a
s
Dr. Suren Chemi str 2019 15 1 Vi shnu
2?Mer capto | der Singh ySel ect Institute
Benzt hi azo Jadav of Pharmac
| e Coupl ed eutica
Benzyl Educat i on
Triazol es and
as New Resear ch,
COX?2 | nhi Nar sapur
bitors: I ndi a
Desi gn,
Synt hesi s,
Bi ol ogi cal
Testing
and
Mol ecul ar
Model i ng
St udi es
Phyt oche Dr. K R Resear ch 2019 Nill Ni Il Vi shnu
m cal amanj aneyu |j our nal of Institute
Screeni ng lu Phar macy of Pharmac
and In and eutica
vitro Anti Technol ogy Educat i on
oxi dant and
activity Resear ch
of senna O Nar sapur,
cci dental i I ndi a
S
Desi gn, Dr. A 2020 Nl Ni |l Vi shnu
synt hesi s, Ranesh Medi ci nal Institute
and Chem stry of Pharmac
bi ol ogi cal Resear ch eutica
eval uati on Educat i on
of chal con and
e-linked t Resear ch,
hi azol e-im Nar sapur,
i dazopyrid I ndi a
i ne deriva
tives as
anti cancer
agent s
Structur Dr. Jour nal 2020 Nill Nil | Vi shnu
e- based Ranesh of Institute
di scovery Al luri Mol ecul ar of Phar mac




of small Model i ng euti cal
nmol ecul e Educat i on
APC- Asef i and
nteraction Resear ch,
i nhibitors Nar sapur,
In I ndi a
silico
appr oaches
and
nol ecul ar
dynam cs s
i mul ati ons
Dr. Suren Letters 2020 15 Vi shnu
Synthesis | der Singh |in O ganic Institute
and Jadav Chem stry of Phar mac
Bi ol ogi cal euti cal
Potential s Educat i on
of 5-aryl - and
N-[4-(trif Resear ch,
| uor onet hy Nar sapur,
) I ndi a
phenyl]-1,
3, 4-oxadi
azol - 2-am
nes
Novel 2, Dr. WS Conput at 2019 8 Vi shnu
4-di substi Raj endr a i onal Institute
tuted quin Prasad Bi ol ogy of Phar mac
azol i nes and euti cal
as Chemi stry Educati on
cytotoxic and
agents and Resear ch,
JAK2 inhib Nar sapur,
itors: I ndi a
Synt hesi s,
invitro
eval uation
and
nmol ecul ar
dynam ¢
st udi es
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 5 Nill Nill
nar s/ Wor kshops
Present ed 1 2 Nill Nill
papers
Resour ce Nill 2 Nill Ni Il
per sons
View File

3.4 — Extension Activities
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3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Bl ood donati on
canp

Red cross society
and NSS

4

20

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

canpai gn

Benefited
I ndustry Best Institute Al CTE-Cl | 44
Institute |inkage i ndustry |inkage
awar d
Educati on Best Educati onal | MC- Ramakr i shna 400
Soci ety Baj aj
I nnovati on Four Star rating VHRD 78
vot i ng awar eness Best Institute VHRD 430

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Hospi t al Nar sapur Hospi t al 2 30
training CGover nnent training (2017
Hospi t al bat ch)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Devel opnent and
Eval uati on of
DOXOFYLLI NE

Nature of activity Participant Source of financial support Duration
Di scovery and Dr Sreenath Chemiloids Life 365
Devel opnent of Anti-|(Chem oid Pvt Ltd) Sci ences Private
i nfl ammat ory Agents Dr WS Raj endr a Limted
from Nat ur al Prasad Dr. A Ranesh
Product s
Devel opnent s of Dr. B. Ranesh Dr WS BOGAR 90
Qui nol ones as Raj endra Prasad Dr LABORATORI ES
anti cancer agents Ramanj aneyul u
Formul ati on and Dr. K. Vani t ha Sur aksha 730
eval uati on of Novel Phar maceuti cal s
edible jellies
For mul ati on Dr. S. Di nesh Mohan LEADS PHARNA 730



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11093_Extension_1622475115.xlsx
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parenteral s

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship I nt ernship Hetero 01/ 10/ 2019 30/ 06/ 2020 STUDENT
for M Pharm Phar ma
I nt ernship I nt ernship Pel | ets 01/ 10/ 2019 30/ 06/ 2020 STUDENT
for MPharm | Pharma Ltd
I nternship I nternship Myl an 01/ 10/ 2019 30/ 06/ 2020 STUDENT
for M Pharm |Laboratories
I nt ernship I nt ernship Crenza Pha 01/ 10/ 2019 30/ 06/ 2020 STUDENT
for M Pharm |rmaceutical s
I nt ernship I nt ernship Pell ets 01/10/ 2019 30/ 06/ 2020 STUDENT
for MPharm | Pharma Ltd
I nt ernship I nt ernship Pell ets 01/ 10/ 2019 30/ 06/ 2020 STUDENT
for M Pharm | Pharma Ltd
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers

participated under MoUs

Chem loids Life
Sci ences Private
Limted,

Vi j ayawada, AP

21/ 08/ 2019

Di scovery and
Devel opnent of Anti -
i nfl ammat ory Agents
from Nat ur al
Product s

9

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure

augmentation

Budget utilized for infrastructure development

34950500

32335584

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting

Sem nar halls with I CT

facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11093_Collab_activities_1622475142.xlsx
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Vi deo Centre Exi sting
Classroons with LCD facilities Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
PCAP Ful l'y 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9055 1600549 206 111751 9261 1712300
Books
1270 1168720 85 42457 1355 1211177
Ref er ence
Books
e- Books 255 Nl 100 Nill 355 Nill
Journal s 316 616482 37 79189 353 695671
e- 599 599479 200 13570 799 613049
Journal s
CD & 393 Nl Nl NIl 393 Nill
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 88 38 20 2 2 6 9 20 0
g



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11093_augmentation_details_1622460388.xlsx
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Added 5 2 10 0 0 0 0 10 0
Tot al 93 40 30 2 2 6 9 30 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
33300500 31159871 1650000 1176114

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities: The college ensures optimum allocation and utilization
of available financial resources for the operation and inprovenent of various
facilities by holding regular neetings of various conmittees formed for this

pur pose and using the grants obtained by the college in the interest of
students as per the requirenents. Laboratory: ¢ There will be an in-charge for
each departnent, who maintains the stock register by physically verifying the
itenms throughout the year. ¢ A record will be naintained by |ab technicians/Lab
i n charges and supervised by HODs of the respective departnents. ¢ Departnment
wi se annual stock verification will be done by concerned Head of the Departnent
/Principal. ¢« The calibration, repairing and mai ntenance of sophisticated |ab
equi pnents are done by the technicians of manufacturer. Library: ¢ A provision
of the budget for the library maintenance is made by the coll ege managenent.
eThe required list of books will be collected fromthe respective faculty and
checked by the HODs . The finalized list of required books is duly approved and
signed by the Principal. ¢ Open access journals are available. ¢ The
mai nt enance of the reading roomand stock verification of library books is done
regularly by library staff. ¢ No dues certificate will be issued to the
students and staff only when they surrender the library cards and |ibrary books
resp. ¢ Every year in the beginning of senester, students are insisted to
register themselves in library to use SWAYAM e« The proper account of visitors
(students and staff) on daily basis is maintained. Sports Conplex: ¢ Sports and
Ganes is an internal part of the college and coaches are available for the
students. ¢ Adequate infrastructure of this departnent consisting of the |Indoor
Badm nton Hall and the 400 neter running track along with the cricket ground
whi ch can be used by student and staff which is |ocated in BVRI T, Narsapur
(opposite to VIPER). ¢ Regarding the mai ntenance of sports equi pnment the
coll ege sports in charge is deputed. Conputers: ¢ Centralized conputer
| aboratory is established to enrich the students. ¢ The col |l ege has adequate
nunber of the conputers with internet connections and the utility of software’'s

distributed in different localities like office, |aboratories, library,
departnents etc. ¢ Conputers are connected in LAN and are open for the
students. The conputers in office, library and staff roons are al so connected

t hrough the LAN consist of the office software nmaking work easier and




systematic. ¢ Internet and WFi Enabl ed canpus. ¢ Regul ar mai nt enance of
Conmput er Laboratory is done by Laboratory Assistant along with Laboratory
attendant and they are headed by the faculty in-charge. ¢ Qutsourcing is done
for mai ntenance of IT infrastructure such as conputers, internet facilities
including W-Fi and broadband. C assroons: ¢ The col |l ege has various conmm ttees
for mai ntenance of infrastructure. « At the departnental |evel, HODs submt
their requirenments to the Principal regarding classroomfurniture and others.
eAdministrative officer will take in charge for student’s acadenic
requi renments. ¢ Suggestion box is installed inside the reading roomto take
users feedback. C assroons:

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support BV Raj u 7 218400
frominstitution Schol arshi p Fee
Concessi on

Fi nanci al Support

from Ot her Sources
a) Nati onal Fee Rei nbur senent 243 11776800
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
St udent nentoring 08/ 08/ 2019 378 Sel f
Language | ab 20/ 08/ 2019 100 Sel f
Renedi al cl asses 23/ 07/ 2019 100 Sel f

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Canpus Ni I 40 40
Recr ui t ment
Trai ni ng
(CRT)
2019 GPAT- NI PER 40 Nill Nill
coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
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harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Endl i ng 35 13 Pel | ets 8 2
Conf erences Phar ma
Private Limted
Li mted
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. B. Jawahar | al M
Phar macy Phar macy Nehru Techno Phar macy
| ogi cal
Uni versity
Hyder abad
2020 1 B. B. Nat i onal VB
Phar macy Phar macy Institute of
Phar maceuti c
al Education
And Research
(NI PER)
- Ahnedabad
2020 4 B. B. ANURAG Pharm D
Phar macy Phar macy UNI VERSI TY (PB)
2020 1 B. B. | CBM VBA
Phar macy Phar macy SCHOOL OF
BUSI NESS
2020 1 B. B. Cokar aj u M
Phar macy Phar macy Rangar aj u Phar macy
Col | ege of
Phar macy
2020 4 B. B. CVR M
Phar macy Phar macy Col l ege O Phar macy
Phar macy
2020 2 B. B. Nat i onal VB
Phar macy Phar macy Institute of
Phar maceuti c
al Education
And Research
(NI PER)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11093_Placement_1622464266.xlsx

- MOHALI
2020 13 B. B. Vi shnu M
Phar macy Phar macy Institute of Phar macy
Phar maceuti c
al Education
and Research
2020 1 B. B. MR M
Phar macy Phar macy COLLEGE OF Phar macy
PHARMACY
2020 1 B. B. Uni versity VB
Phar macy Phar macy of Massachus
etts Lowel |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 9
TOFEL 4
Any O her 8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Best Library User Institution |evel 200
Runni ng Race Institution |evel 20
Shuttle Institution |evel 30
Carr ons Institution |evel 30
Vol | eybal | Institution |evel 30
Thr ow bal | Institution |evel 32
Kho- Kho Institution |evel 20
Kabaddy Institution |evel 34
Cricket Institution |evel 48
Vi shnu Cup Inter Institution 200

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nat i onal Nl Ni Il K.
XPRESSI ON 18DH1R0038 Vi shal a
RJ HUNT
[ 1 Ml E-
TALENT

View File
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5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student council is forned in every academ c year by selecting active students
fromboth UG and PG Menbers will be sel ected based on active participation of
noni nat ed nenbers in college. Principal along with HODs and faculty will take

decision in finalizing the nenbers. These students are gathered to discuss,
pl an and execute any activity which is to be held in the college. It consists
of the follow ng nenbers: President, Vice-President, Secretary and Genera
secretary, Student Welfare Secretary, Comunity Service Secretary, Academic
Affairs, Secretary Advertising Pronotion, Cultural secretary, Sports secretary,
Anti - Raggi ng, I naugural Conmttee along wi th nenbers working under them and
Cl ass Representatives fromeach class. Al the nenbers of the counci
contribute for smooth running of academic as well as extra- curricular
activities in college. They play an active role in enhancing student
i nvol venent in college activities and thus facilitate inclusive education and
in transformng the institution as a centre of excellence. The student nenbers
gi ve ideas and suggestions to enhance the quality of student life and to
encourage their participation in neetings/sessions. The Student Council menbers
di ssemnate information to the students on the various support services
available in the college are shared. Opinions, suggestions and feedback of the
students are taken into consideration. Regular interactions with students and
class representatives by the HODs and class in-charges, the infornmation
pertaining to student support services available in the canpus are shared.
Foll owing are sone of the initiatives of student council: ¢ To pronpte overal
devel opnment (acadeni c, professional and individual) of students by engagi ng
themin various activities relating to sports, cultural and profession. ¢ To
create a co-operative culture anongst the students and to enhance their
| eadership skills. ¢ Organize various prograns at intra and intercollegiate
level. ¢« Student Clubs ¢ Interact with each other and share the common
platform e« To pronpote the inage of the institute by highlighting its effective
contribution towards the society. ¢« To organi ze various co-curricul ar
activities like blood donation canp, tree plantation, celebration of republic
day, | ndependence day, teachers day, pharmacist day, traditional day, health
canps, Krishna astanmi, ganesh chatruthi and many nore. ¢ Propagate the
i nformati on about national |evel dance and qui z conpetitions, Organization of
sem nars, workshop on social nedia |like Facebook, WhatsApp. ¢ Acadeni c probl ens
are addressed to the principal office through the student council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur institution has registered alumi association. It ains at working for an
all tinme interaction and feeling of fraternity anong alumi of the institute.
Every academ c year alummi neet is conducted and periodically alumi visit the
institution. During alummi neet, we take feedback from alumi on overal
facilities, institution devel opnent, placenents, industrial visits, etc. Based
on feedback report given by alumi, we have arranged nore nunber of guest

| ectures through em nent personalities fromvarious industries institutions,
add on courses were inplenmented which woul d augnent the industry demand CRT

cl asses were also arranged by the experts fromindustry for the students.
During their visit they deliver a guest lecture or interact with the students,
share their experiences and al so provi de career guidance. The alumi of our

col |l ege have found and will keep on finding positions in institutions of
National International repute and the association being a platformfor nutual
awar eness anong all. They are well placed in many pharnmaceutical industries and

academ a and they hold key positions in the organizations. Wl | established




alumi help in availing placenment and training/ internships to our students.
The maj or part of the placenment and training provision is availed through our
alumi. Few of the alummi have becone successful entrepreneurs. They are

hel ping us with regard to industry institution interactions such as

i nternshi ps, training and pl acenent.

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

11. 01. 2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: The decentralized governance nodel is evident in every sphere
as each departnment/faculty functions as a separate sub-unit, in deciding and
i npl enenting the student-centric programmes and activities. Principal Level:
Principal is the nmenber secretary of the governing body and chairperson of the
| QAC the principal in consultation with the teachers council nom nates
different coonmttees for planning and inplenmentation of different academc
adm nistration and related policies all academ c and operational policies are
based on the unani nous deci sion of the governing body , the | QAC and teachers

council. Faculty Level: Faculty menbers are selected in various conmittees
nom nated by teacher’s council in governing body, |QAC Exam nation, Research
Cell, Purchase Committee, Cultural Extramural Activities, M ntenance
committee, Gievance Redressal Cell, 1 QAC, Library, AntiRagging Committee,etc.

The coordi nators/incharges of each committee initiate and execute the tasks
assigned to them by the managenent. Every year the conposition of the
committees is changed to ensure a uniform exposure of duties for academi c and
prof essi onal devel opnent of faculty. For each class two faculty will be
sel ected as class incharges and they will nonitor the students in
al | aspects. Thei ncharges al so coordinate with the subject incharges of their
class and all together will ensure the devel opnent of students. Faculty from
various departnents are requested to present their Annual Action Plan which
i ncludes chemical, equipnent requirenents along with acaden ¢ and research
pl ans at the beginning of every acadenmi c year with a clear cut roadmap to
deliver the same. Student Level: Student council is franmed every year which
consi sts of student president, Vice president, Secretary, Cultural secretary,
Sports secretary and their council menbers respectively fromall the classes.
The student council nenbers will take the lead role in organizing various
events and activities in the college. Students with good academ ¢ background
and conmuni cation skills will be selected in | QAC cell and various committees
in the college. Participative Managenent: At our college, the Managenent is
participative and regular neetings are convened anongst the Managenent nenbers
Principal, faculty and the students. Once a year, CGoverning Body neeting wll
be held wherein all matters of inportance, including the strategic ones are
di scussed with an equal opportunity for all the colleges in the society. The
managenent gi ves suggestions and nonitors the procurenent, introduction of new
prograns and welfare activities based on the requirenment. The Principal of the
institution is responsible for acadeni c, non-academ c and adm nistrative
activities of the institution. On behalf of the institution, he interacts and




corresponds with Al CTE, PCl, Govt. of Mharashtra, UGC, AffiliatingUniversity,
etc., The matters at the departnment |evel are discussed by the HOD with the
faculty teamin consultation with the Principal. This gives the faculty an
enor nous sense of belonging and pride in the institution and this brings out
the best in them Ofice staffs are involved in executing day to day support
services for both students and faculties. Student council nenbers along with

their peer students are involved in organizing various events, conferences and
non-schol astic activities in the college which inproves their comrunication

skills, leadership qualities and can explore their talents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Gathering information on | atest
technol ogi es and forecasting the future
needs of the industry. Besides the use
of conventional method ofteaching,
various ot her teaching nmethods |ike PPT
Presentations, software tools,
assi gni ng projects, giving assignnents
are used for effective curricul um
i mpl enent ati on

Teachi ng and Learni ng The followi ng are the neasures
adopted by VIPER for enhancenent of
Teachi ng and Learni ng process: e
Oientation / Mtivation Cass ¢ Mcro-
| evel teaching plan ¢ Smart class roons
with LCD Facilities ¢ Assignnents ¢ Co-
curricular and Extra- curricular
activities « Feedback on faculty and
facilities by students ¢ Conduct of
wor kshops, technical synposiunms etc. o
Encour agenent to attend workshops,
techni cal synposiuns etc. ¢ Industrial
visits ¢ Internships ,MMUs , Tutorial s,
Renedi al C asses , Guest Lectures -
Counsel i ng and Mentoring

Exami nati on and Eval uati on Conduct of exami nations as per the
academ c cal endar. Award of interna
mar ks based on continuous eval uati on of
the student. Objective type Unit test
is conducted prior to md exans. Pre
final exanms were conducted before the
final semester exans. Continuous
eval uati on by conducting quizzes, group
di scussi ons, sem nars and assi gnnents.

Research and Devel opnent e Dean RD encourages and nonitors the
research activities of faculty and
students. ¢ Encouraging faculty to

register for Ph.D. by giving | eave and
financial assistance. ¢ Providing
financial assistance to faculty for




presentation of research papers,
attendi ng conferences, workshops,etc. -«
Motivating the faculty and students by
conducti ng wor kshops, sem nars, and
arrangi ng guest lectures with experts
fromindustrial and RD organi zations. -
Encouragi ng the students to do research
oriented projects. ¢ Providing the
required resources |like journals,
internet, digital |earning material s,
PCs, software, etc. to carryout
research. Society is inplenmenting
incentive policy to the staff for
publications in referred journals,
proj ects, books and patents

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Library-Purchasing the prescribed
and reference text books as suggested
by the subject experts and HODs.
Subscribing for journals, e-journals of
reput ed publishers. Providing access to
e- books and e-Il earning resources
through digital library. « |ICT-
Installing computer system LCD
proj ector and public address systemin
the sem nar hall and e-cl ass roons.
Providing internet connectivity to the
cl ass roons and semnmi nar hall. Making the
canpus W -Fi enabl edProvi ding internet
facility with sufficient 30Mops
bandwi dth. e« Infrastructure-Providing
required class roons, smart class
rooms, tutorials, seminar halls with
good academi c anbi ance. Providi ng
requi red nunber of |aboratories with
research facilities.Providing required
computational facilities with
sufficient nunber of conputer and
peri pheral s. Provi di ng the various
anenities such as canteen, indoor and
outdoor game facilities, nedica
centre, hostels, food courts, rest
roons.

Human Resour ce Managenent

Annual assessnent of faculty is done
t hrough Faculty Self Appraisal Perfornma
e Support and gui dance is given for
carrying research activities,
presenting papers in conferences and
publ i shing papers in reputedjournals. e
Faculty are notivated to send research
proposal s to various fundi ng agenci es.
e Faculty nenbers are encouraged to
apply for higherstudies. ¢ Faculty
nmenbers are encouraged to participate
in FDPs, Sem nars and Workshops
Organi zed by various Industries and
Institutions

I ndustry Interaction / Collaboration

MOUs are signed with industries and




uni versities for
the exchange of experti se.
| ectures are being conducted for
faculty and students with industrial
Pr of essi onal
academ ci ans and Drug inspectors.
Students are deputed to industry for
i nternshi ps andi ndustri al
Students are placed in reputed pharma
i ndustries through canpus pl acenents.

experts,

mut ual

benefit with
Guest

bodi es,

visits.

Adm ssi on of Students

Convener,

70 of the adnmi ssions are done by the
EAMCET, Covt.
Remai ning 30 of the seats are filled by
t he Managenent based on the guidelines

gi ven by Govt.

of Tel angana.

of Tel angana.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| ogin for

We have Centralized information
access from anywhere |,
each staff and students,
Students can submt feedback to coll ege

t hrough PCAP whi ch nmakes extensive

saving in tinme cost efforts

Per sonal i zed

Adm ni stration

We use PACT and PCAP for an inproved
adm ni stration informati on and

transacti on servi ces.

Fi nance and Accounts

We use PACT for

dat a

mai nt ai ni ng financi al

St udent Admi ssi on and Support

PCAP

St udent s adm ssions are done through

Exam nati on

We upload marks in the PCAP which is
accessible to the students and parents

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 K. Sai Kr upa I nternational Anur ag 600
Raj conference on Uni versity
| nnovations in
Pharma | ndustry
Educati on and
Resear ch
2020 G Suryam I nt ernational Anur ag 600
conference on Uni versity
| nnovations in
Pharma | ndustry
Educati on and
Resear ch




2020

M. Faheenuddi n

I nt er nati onal
conference on
| nnovations in
Pharma | ndustry
Educati on and
Resear ch

Anur ag
Uni versity

600

2020

Dr. K. Vani t ha

Dr . Kal am
| nnovati on
Festival in
Agricul ture and
Rur al
Devel opnent

Dr . Kal am
| nnovati on
Awar d

2000

2019

S. Sruj ana

Strategic
I nyervention to
Rai se Quality
of Teachi ng and
Lear ni ng

NBA

300

2019

T. Sandhya

Strategic
I nyervention to
Rai se Quality
of Teachi ng and
Lear ni ng

NBA

300

2019

Dr . K. Ramanj an
eyul u

Pat ent Law
for Engi neers
and scientists

SWAYAM

1000

2019

Dr . B. Jahnavi

2nd
Phar maceuti cal
Sci ences
congress 2019

I ACP

2500

2019

M Sandhya
Rani

2nd
Phar maceuti cal
Sci ences
congress 2019

I ACP

2500

2019

D. Sant osha

First
I nt ernati onal
Conf erence on
current
Research and
Heal th care
system

CRI HS

4000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 FDP on A Ani mal 2 2
pplication | Handling |02/12/2019 |15/12/2019
s of CFD



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11093_Faculty_Emp_1622467436.xlsx

at BVRIT,
Nar sapur
2019 UBW 2
I nstrunent |08/ 08/ 2019 |08/ 08/ 2019
Handl i ng
2019 T Sof t war e 2
Tool s Appl [17/09/2019 |19/09/2019
i cation
2019 UBW Ni Tl Ni |
21/ 10/ 2019 |21/ 10/ 2019
2019 uBwW Nill Ni |
13/11/2019 |13/11/ 2019
2020 T Li brary 2
Facilities |10/ 03/2020 |12/03/2020
2020 Voi ce Ni Il Nill
Webi nar 24/ 06/ 2020 |24/ 06/ 2020
2020 Voi ce Nill Ni |
Webi nar 26/ 06/ 2020 |26/ 06/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Recent
Updates in
phar macy
Practi se

25/ 06/ 2020

30/ 06/ 2020

Drug
Di scovery and
devel opnent

22/ 06/ 2020

26/ 06/ 2020

OBE- NBA
process

15/ 05/ 2020

19/ 05/ 2020

Skills for
new educati onal
Architecture

06/ 02/ 2020

07/ 02/ 2020

Current
Trends in
Phar naceut i cal
I ndustry

02/ 01/ 2020

01/ 04/ 2020

120

Road map for
Pat ent creation
on SWAYAM

02/ 01/ 2020

01/ 04/ 2020

120

I ndustry
oriented
Facul ty

Devel opnent
Pr ogr amme

06/ 12/ 2019

08/ 12/ 2019

View File
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

4 Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
EPF facility, Insurance EPF facility. < ESI O fering schol arshi ps
cover for fam |y under schenme « 12 Causal by the coll ege managenent
Medi cl aim 12 Casual Leaves. Concessi on in to poor and nerit
Leaves (issued on nonthly school fee ¢ Insurance students to encourage
basis) ¢ 10 Earned Leaves cover for Heal th under them and reduce their
(i ssued as two slots per Medi cl ai m Provi ded with financial burden
year) Concession in staff quarters. Transport fee concession
school fee, Incentives wi |l provided based on
were given to staff who the financial back
published articles in ground. ¢« Earn while
reputed journals, provi ded | earn scheme for the
staff quarters . merit students to work in

library after college
hours. ¢ During annual
day cel ebrations bright
students in the class
fromeach year, who
excelled their
performance in academ cs
and extracurricul ar
activities,and the
student with nore nunber
of publications in
scientific journals and
students those who excel
in sports in various
state | evel conpetitions
are awarded by providing
books, electronic
gadgets, and nenent oes.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 1200 words each)

Audit will be conducted in two fornms that are statutory and internal audit.
Internal audit is conducted by the accounts department and al so Bhaskara and
co. It will be done Quarterly. Statutatory audit is conducted by Manohar and

Venkat CA. The audit departnent will go through i ncone and expenditure, stock
inventories, |ab equipnment, staff salaries, attendance, |eave particul ars,
budget, inward out ward register, transport and fee details, library books and

schol ar ship details.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 1650490 RD

View File
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6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes Sel f
Admi ni strative No Nill Yes Sel f

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parent neetings once in a semester o
institution and facilities -«
exam nations by register

Parent feedback on academ cs,
Sendi ng progress reports to parents after
post e

md
Interaction with parents of slow | earners

6.5.3 — Development programmes for support staff (at least three)

e Instrunent handling e
mai nt enance of ani mal

Personal ity and skil
house -

devel oprment ¢ Ani nmal handling and
Updation of Library facilities.Application of
sof tware Tool s

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Skill based | earning student assessnment nethods were inproved. -
col l aborations were initiated with other organizations. -
i ncr eased

Resear ch
Smart cl assroonswer e

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quiality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Wor kshop
on Online
i nteraction
on self
managenent
skills (SM5)

20/ 05/ 2019

20/ 05/ 2019

20/ 05/ 2019

30

2019

Wor kshop
on Online
i nteraction
on self
managenent
skil | s( SMB)

08/ 06/ 2019

08/ 06/ 2019

08/ 06/ 2019

30

2019

Enpl oyabi |
ity skills
Organi zed by
TASK in
associ ati on

16/ 12/ 2019

16/ 12/ 2019

23/ 12/ 2019

40




wi th Tech
Mahendr a

2019

Sessi ons
conducted in
associ ati on

wi th TASK
tilted “Orga
ni zati ona

Skills

| ntervi ew
Preparati on
Skills”

22/ 07/ 2019

22/ 07/ 2019

23/ 07/ 2019

75

2019

Conduct ed
a wor kshop
on “Modern
Anal yti cal
t ool s:
Applications
of RP-HPLC
i n Phar maceu
tical
Resear ch”

05/ 11/ 2019

05/ 11/ 2019

05/ 11/ 2019

325

2020

Wor kshop
on “Witing
Ef fective
Resear ch
Proposal s

19/ 02/ 2020

19/ 02/ 2020

19/ 02/ 2020

23

2020

A wor kshop
on “Design
of
Experi nents”
by Prof.
Claire
Kom ves, San
Jose State
Uni versity

20/ 02/ 2020

20/ 02/ 2020

20/ 02/ 2020

35

2020

Wor kshop
on “Student
| earning in
i nstructiona

| design”

11/ 02/ 2020

11/ 02/ 2020

13/ 02/ 2020

2020

Wor kshop
on
“l nmersi ve |
nstructi onal
Technol ogy
(1r'm
Pr ogr ant

21/ 01/ 2020

21/ 01/ 2020

23/ 01/ 2020

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
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Title of the Period from Period To Number of Participants

programme

Female Male

Kill Cancer - 21/ 09/ 2019 21/ 09/ 2019 16 8
Inter Intra
Col | ege
El ocuti on

Competition

“ Smart 10/ 11/ 2019 11/11/ 2019 60 Nill
practises for
sust ai nabl e
I'ivelihood
t hrough skill
devel opnent
anong rur al

peopl e”

I nt er nati onal 06/ 03/ 2020 06/ 03/ 2020 118 24

Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

“Swachh Bharat” program was conducted in the canpus ¢ Plantation programe has
been taken up by the NSS unit for increasing the G een Cover in the canmpus and
surrounding villages. « To nminimze the wastage of water resources and to
i nprove the water supply, the rainwater is led into the pond | ocated in the
campus. ¢ A nunber of |awns are equi pped with water sprinklers. ¢« Plants in
pots spreading over all in canpus. ¢ Alternate energy, STPs, underground
drai nage system e Haritha Haram program was conducted in the campus -
Awar eness program conducted on alternative crops ¢ Rural devel opnent wor kshop
on 14-03-2020). LED | anps have been installed in various places of institute.
Institute maintains a medicinal garden in which various plants are maintai ned.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |
Ranp/ Rai | s Yes Ni |l
Rest Roons Yes Nill
Scri bes for exam nation Yes Ni |l
Speci al skill Yes Ni |
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 6 6 31/10/2 6 4 132
019 Rashtriya
Ekt ha
D was (
Nat i ona
unity
day)
2019 Ni Il Nl 12/ 12/ 2 7 Unnat 3 56
019 Bhar at
Abhi yaan
survey
2020 Nl Nl 08/ 01/ 2 6 One Day 6 31
020 Col | ege
Level
Wor kshop
On Drug
De-
2020 Ni Tl Nl 25/ 01/ 2 3 1 80
020 Nat i ona
Vot ers
Day Cel eb
rations
2020 Ni |l Nill 08/ 02/ 2 4 Cancer 1 17
020 awar eness
program
in ZPHS
H gh
school
2020 Ni Il Nill 11/ 03/ 2 6 Bl ood 1 58
020 Donat i on
canp
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CGender

sensitization :

05/ 02/ 2019

To enabl e students to
under st and gender

di scrimnation based on

stereotyping of male and
femal e qualities.

Anti - raggi ng

07/ 03/ 2019

Anti-ragging commttee
and squad had done
periodi c checks in

col l ege prem ses and

host el .

interact with freshman
periodically and ensure
to respond i mredi ately

the conmmittee

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Unnat Bhar at
Abhi yaan survey

12/ 12/ 2019

12/ 12/ 2019

56
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Nati onal Voters 25/ 01/ 2020 25/ 01/ 2020 80
Day Cel ebrations
Cancer awar eness 08/ 02/ 2020 08/ 02/ 2020 17
programin ZPHS

Hi gh school

Bl ood Donati on 11/ 03/ 2020 11/ 03/ 2020 58

Canp
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

 Use of LED bul bs/ power efficient equipnent

e Restricted entry of autonobiles,

e Ban on use of Plastic

 Disabled-friendly washroons

e Use of Bicycles/ Battery powered vehicles

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - | 1. Title of the Practice Drug information centre 2.
bj ectives of the Practice The objectives / intended outcomes of this “Drug
information centre” and underlying Principles or concepts of this practice (in
about 100 words)? The objectives of this practice are to provide unbi ased, well
referenced and critically evaluated information on every aspect of drug use to
health care professionals, patients and consuners and to pronote patient care
through rational use of nedicines. The drug information include conplete
nonogr aph of drug, therapeutic indication, drug interactions (drug — drug
i nteractions, Food — drug interactions), recommendations to health care
professionals, patients and caregivers regarding correct adm nistration
storage of nedicines, dose, dosage form route and duration of prescribed
medi ci nes and Safety of nedicines during pregnancy, lactation, pediatric and
geriatric population which |eads to the rational use of drug. 3. The Context
Chal | engi ng i ssues that needed to be addressed in designing and inplenenting
Drug information centre (I n about 150 words)? Physicians in addition to know ng
a newy approved nedication its indication, benefit, risks. They nust al so be
keep up to date on energing information about the side effects and adverse drug
reactions drugs related information. Further, nany patients doesn’t have any
i dea about basic drug information such what drug they have been prescribed
with, how it going work? M suse of drugs |leads to various problenms such as side
effects, ineffectiveness, overdosage and even death. Health care providers
could not share the information about the drugs to all patients as they will be
busy i nundated with information, many find it task daunting tine consumng to
expl ain the complex drug information to patients. Thus there is a definite need
for a forumthat can provide drug information to health care professionals on
safe and effective nedication-use. 4. The Practice Describe the practice and
its uniqueness in the context of India higher education. \Wat were
theConstraints / limtations, if any, faced (in about 400 words)? The Drug
information centre consists of well qualified people with know edge in drug
information. The DIC works on daily basis. It has exclusive phone line, e nai
contacts, Panphlets are published in |ocal |anguage and distributed to al
community pharnmacy and private and governnent hospitals in Narsapur through
whi ch any one can approach for any kind of drug information. The DIC w |l
respond to each query in the next 12 working hrs and provi des necessary
information. If new drug information is required necessary information are
col l ected and communi cated to concern persons. 5. Evidence of Success Provide
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evi dence of success such as perfornmance against targets and benchmarks, review
results. Wiat do these results indicate? Describe in about 200 words. Drug
information centre has been able to penetrate into the world of nedica
prof essi onal s and society. W have docunented DI C reports in a prescribed
format. The docunentation consists of about the enquirer details, its enquiry,
time of receiving and delivery of information, detailed information provided
and references utilized to solve the drug related query. The information is
sol ved by our young graduate pharmacy students checked and countersigned by a
supervisor for its authenticity and appropriateness. Performa foll ow up
assessnent to deternmine the utility of the information provided and whet her the
information resulted in changes in nedication- use practices or patient
out cones. 6. Problens Encountered and Resources Required Pl ease identify the
probl ems encountered and resources required to inplement the practice (in about
150 words). Pharmaci sts shoul d docunent their services to denonstrate
accountability and justify the value of pharnacist care. Increased availability
of nedical information, both due to increased know edge and technol ogi ca
advances, has not changed the overall process of Drug information practice. It
is inportant for pharmacists to select appropriate resources and keep current
on new literature and new tools to address a variety of DI requests. Initially
while setting up the DI C resources were the nmajor issue. However now the
resources such as nedical and pharmaceuti cal books, drug database (m cronedex),
Medl i ne, ejournals access and various websites have been sufficient to address
the queries successfully. W have been able to reach the nedi cal professionals
and community pharmaci sts through various conti nui ng pharmacy educati on
prograns conducted by Tel angana State Pharmacy Council, Narsapur conmunity
phar maci st associ ati on and | PA Narsapur branch. There is a need to notivate
pharnmaci sts to use such services frequently and spread the awareness in the
society. BEST PRACTICE - Il 1. Title of the Practice Student C ubs 2
hj ectives of the Practice The objectives / intended outconmes of this “Student
Cl ubs” and underlyingPrinciples or concepts of this practice (in about 100
words)? Clubs forned i.e literary club, Hogwarts club, hunor club and
phot ography club with an objective to devel op habits of exploration and
creative space for the future youth. It gives the students the opportunity to
be in touch with recent advances in the chase of success |adder by having a
sense of healthy conpetition anmong one another. It seened very inportant to
have interactive spaces for students enhancing their connectivity to build a
nore interactive environment for having the hear or say about current affairs
fromthe academcs to the talent they hold. Networking opportunities being
maj or benefit C ub menbers devel op bond anong thensel ves which help in grow ng
their careers. Association of students with clubs help in showcasi ng ones
domai n i nterest, bal ance between work and hobbies. 3. The Context Chall enging
i ssues that needed to be addressed in designing and inplenenting Student C ubs
(I'n about 150 words)? The formation of these clubs always ained for the overal
devel opnent of student’s personality in precise to help themdeal wi th what was
on their way ahead including inmproving their interpersonal comrunication as
wel | as the nuch required | eadership skills. It hel ped the students inbibe the
self-reliance, self-dependence and [ove for nmanual work by incul cative
scientific attitude. The fact of having a club that focused mainly on the
scientific growmh anmong the students was as they say every sinple thing is
related to the world science, devel oping students practical application of the
know edge piled up related to different branches of science. 4. The Practice
Describe the practice and its uniqueness in the context of I|ndia higher
education. What were the Constraints / limtations, if any, faced (in about 400
words)? The statistics of students participating in several events from
scientific ones to cultural has shown a rise imensely these activities
i ncl uded el ocutions, debates, sem nars, cultural conpetitions etc. It inbibed
the sense of responsibility anong the students from participating, conducting
as well organizing the events securing their thunbnail by show ng results.




Publishing articles to maintaining a bulletin board anong the activities held
students evol ved. The val ue of Tinme managenent was the forenost skill that was
i ncul cated by participating such activities.Having said that the growth lead to
the increase in the participations it eventually created an environnment of team

wor k hel ping them stand out fromthe rest of the crowd .Just to keep all the
chaos behind the hunor club were the fascinating ones as they say it takes not
even a penny to make someone snmile but to the know the exact enotions it takes
a good one. The phot ography club on the other hand was handl ed by professionals
who made sure the talent behind the club was polished enough to give themthe
courage to know the right balance of the talent they hold to be used for which

nunerous conpetitions were held anong the team eventual ly rewardi ng them for
their best work was a pleasure. Al of this could only be possible if an

Institute believes in student’s growth Intra personal skills to acadenics and

to our greatest honour we have such supportive managenent. 5. Evi dence of
Success Provi de evidence of success such as perfornmance against targets and
benchrmar ks, review results. Wiat do these results indicate? Describe in about

200 words. Clubs plays a major during the various activities andevents such as
I nducti on day, Wbinars, Scientific conferences, workshops, guest |ectures, al

cultural activities, and annual sports neet, annual day graduation day and so

on at Vishnu Institute of Pharmaceutical Education Research (VIPER). The

respective club nmenbers will be placed in various comittees such as stage
committee, publicity committee, creativity decorations comrttee, hospitality

reception commttee, registration commttee, scientific committee cultura

Committee and ensure all the events to be a great success. Photography club has

active nmenbers who are very efficient and are always available to click
pictures of all the events that happen at VIPER They are always on their toes
and cover all angles of the activities and all nonments of Student life at
canpus. Wiile this is their major forte, they plan to bring out creative videos
too. 6. Problens Encountered and Resources Required Please identify the
probl ems encountered and resources required to inplenment of students club (In
about 150 words). The nmjor issue that was been seen was tackling various
personal ity clashes and building a collaboration with them. Mking them
understand the ideol ogy and value of the whole formation of these clubs and to
rather inplement in the way the thought hol ds was

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwv. viper.ac.in/acaden cs/quality-education/innovations-in-teaching-and-
| ear ni ng

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the details of the performance of the institution in one area
distinctive to its vision, priority and thrust Provide the weblink of the
institution in not nmore than 500 words Sri Vishnu Educational Society has been
establ i shed an Advanced Teacher Training Institute nanmed as “Vi shnu Educati ona
Devel opnent and innovation Center” (VEDIC), at Aziz Nagar, Hyderabad, with an
aimto conduct continuous education programmes and to help in their know edge
up gradation in (teaching | earning research nethodol ogies) fromtinme to tine. o
In every nonth a selected group of teachers and students wi |l be deputed to
above centre from each of the colleges of SVES. The centre provides
transportation, acconmpdati on and boarding facilities free of cost to all the
teachers. ¢ The faculties trained at VEDIC as a part of IIT programis created
a unique “Online teaching practice” by incorporating their know edge via
Ednodo, CGoogle C ass Room and Ms Ofice are the best exanpl es by which
students are getting benefited and being nonitored by our faculty very



http://www.viper.ac.in/academics/quality-education/innovations-in-teaching-and-learning
http://www.viper.ac.in/academics/quality-education/innovations-in-teaching-and-learning

smoothly. « 11 C —Institutional Innovation Centre (MARD Initiative) is an
special training cell for both students and faculty to inprove their research
and entrepreneurship skills. « UBA: UBA is another MHRD program under this
program we adopted 5 villages Mosapet, Chennapur, |brahinbad, Avancha and
Rust hunpet. ¢ Hospital training to thestudents during vacation to inprove their
clinical and hospital pharmacy knowl edge. Menorandum of Understandi ngs — e
Konkuk University, Departnent of Biotechnology on 3rd July 2019, South Korea -
Boga R Laboratories (BRL) Kakinada, India, Suwanee, GA 30024. USA. « MU is
made and entered into on the 1st Novenber 2019 with India Matters Foundati on co
presents the “d obal Education n India and internationally, Government agencies
and NGOs who share the vision that young Indians nust be equi pped with globally
demanded skills, the know edge and experience to be successful in the 21st
century’s G obal Market Place. Consultancy projects- Suraksha - W are working
in collaboration with Suraksha Pharma Ltd in the Formul ati on Eval uati on of

Nat ural Nanoedi ble Jellies. Boga R- In collaboration with Boga R, we are
conducting anti-cancer screening of the snmall nol ecul es. Career Quidance Cell
« The objective of career guidance cell is to provide assistance and advice to

students to make them aware about their future career. « It ains at providing
i ndi vidual focus for students with different area of interest after their
graduation. This would nmade by possible by farm ng different clubs based on the
interest of the individual groups and their requirenent |ike H gher studies
cl ub, Research and Devel opnent club and CRO club. ¢ The institution has
Comput er ai ded drug design (CADD) facility with Academ c Schrodi nger Softwaree
Gol d software license fromthe Canbridge Crystall ographic Data Centre (CCDC) is
granted for one year in 2020. ¢ The institute’s conputer |aboratory is also
equi pped with open source nol ecular nodelling tools such as Autodock and ACD
Chensketch. ¢ The pharma faculties are utilising above facilities to explain
drug-receptor interactions, QSAR studies, Pharmacophore Mddeling and target
identification to the students along with their

Provide the weblink of the institution

http://ww. viper.ac.in/igac/about-igac

8.Future Plans of Actions for Next Academic Year

1. To conduct programs to inprove managenment skills in the students 2. To
i nprove industry-institute relationships to inprove placenents, MOUs,
i nternships, industrial visits, etc. 3. To increase the nunber of extension
progranms and outreach prograns to local conmunity in collaboration with UBA and
NSS 4. To inprove research activities and quality of publications in peer
reviewed journals. 5. To strengthen collaborations with Alumi in placenents and
i n higher studies.
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